Earls Colne Baptist Church Equality Policy

As a church community we believe that all people are made in the image of God and should be treated with due consideration and respect. 

In keeping with the UK Equality Act 2010, we will not discriminate any person due to their:
· Age
· Disability
· Gender reassignment
· Marriage or civil partnership
· Pregnancy or maternity
· Race
· Religion or belief
· Sex
· Sexual orientation.

We aim for our building, our worship services and other groups to be accessible to all. If a church member, hirer or visitor feels that the building, worship service or other group has not been accessible, they should report this to the minister or one of the deacons (details below). 

[bookmark: _Hlk118812649]We aim to avoid direct discrimination, indirect discrimination, discrimination by association, perception discrimination, victimisation and harassment. If a church member, hirer or visitor feels that they have been discriminated against, victimised or harassed, they should report this to the minister or one of the deacons (details below). 

We reserve the right, under the law, to promote our Christian faith in our teaching and practice and to run our organisation according to Christian principles. This includes a requirement that the minister, deacons and church members profess and act in accordance with a Christian faith and that all those using the building are respectful of Christian principles. 

Minister: Michelle Eversden-Thomas
07749 892214
mk_eversden@hotmail.com

Deacons: 
Tracey Ross - 
Cynthia Moorman
Frank Williams 


