
SAFEGUARDING POLICY STATEMENT FOR EARLS COLNE BAPTIST CHURCH

Our vision
The vision statement of Earls Colne Baptist Church is for our community and premises to be a place of radical hospitality : where all are welcomed regardless of their sex, gender, race, sexuality and intellectual or physical abilities. Within our community and on our premises, we maintain that all should be and feel safe and secure: free from any kind of discrimination, bullying, abuse or harm. 
In fulfilling this vision, we:
· Welcome children and adults at risk into the life of our community.
· Make our premises available to organisations working with children and adults at risk. 

Our safeguarding responsibilities
The church recognises its responsibilities in safeguarding all children, young people and adults at risk, regardless of gender, ethnicity or ability. 
As members of this church we commit ourselves to the nurturing, protection and safekeeping of all associated with the church and will pray for them regularly. In pursuit of this, we commit ourselves to this policy and to the development of sound procedures to ensure we implement our policy well.
· Prevention and reporting of abuse
It is the duty of each church member to help prevent the abuse of children and adults at risk, and the duty of each church member to respond to concerns about the well-being of children and adults at risk. Any abuse disclosed, discovered or suspected will be reported in accordance with our procedures. The church will fully co-operate with any statutory investigation into any suspected abuse linked with the church.
· Safer recruitment, support and supervision of workers
The church will exercise proper care in the selection and appointment of those working with children and adults at risk, whether paid or voluntary. All workers will be provided with appropriate training, support and supervision to promote the safekeeping of children and adults at risk.
· Respecting children and adults at risk
The church will adopt a code of behaviour for all who are appointed to work with children and adults at risk so that all children and adults are shown the respect that is due to them.
· Safer working practices
The church is committed to providing an environment that is as safe as possible for children and adults at risk and will adopt ways of working with them that promote their safety and well-being.
· A safer community
The church is committed to the prevention of bullying. The church will seek to ensure that the behaviour of any individuals who may pose a risk to children, young people and adults at risk in the community of the church is managed appropriately
Safeguarding contact points within our church

The church has appointed the following individuals to form part of the church safeguarding team:

Cynthia Moorman, Designated Person for Safeguarding (DPS)
Cynthia will advise the church on any matters related to the safeguarding of children and adults at risk and take the appropriate action when abuse is disclosed, discovered or suspected.
Phone number: 07391 442897 
Email address: cynthiam33@outlook.com

Elaine Owen, Deputy Designated Person for Safeguarding (DDPS)
Elaine will assist the Designated Person for Safeguarding (DPS) in helping the church on any matters related to the safeguarding of children and adults at risk and take the appropriate action when abuse is disclosed, discovered or suspected.
Phone number 07570 792873 
Email address: booksede@msn.com

Michelle Eversden-Thomas, Church Minister is a member of the safeguarding team and takes responsibility for safeguarding practice and procedures.
Phone number: 07749 892214
Email address: mk_eversden@hotmail.com

Where possible, the Church Safeguarding Team will work together if and when issues arise. However, each person has a responsibility to report allegations of abuse as soon as they are raised.


Putting our policy into practice
· A copy of the safeguarding policy statement will be displayed permanently on the church noticeboard and church office and is available on our church website.
· Each worker with children and/or adults at risk will be given a full copy of the safeguarding policy and procedures and will be asked to sign to confirm that they will follow them.
· A full copy of the policy and procedures will be made available on request to any member of, or other person associated with the church.
· The policy and procedures will be monitored and reviewed annually, and any necessary revisions adopted into the policy and implemented through our procedures.
· The policy statement will be read annually at the church AGM, together with a report on the outcome of the annual safeguarding review. 



When there are concerns that a child, young person or adult is being abused, the following process must be followed. 

A hand-written record must be made of the concern using a standard incident report form and the concern must be passed on to the church DPS within 24 hours. 

The written record should: be made as soon as possible after the event; be legible; include the name, date of birth and address of the child or adult at risk; include the nature of any concerns and description of any bruising or injuries that have been noticed; include an exact record of what the child or adult at risk has said, using their own words where possible; include any action taken; be signed and dated; be kept secure and confidential (available only to the DPS and others responsible for safeguarding).
Standard incident forms are kept in the church kitchen with the accident book.
Completed incident forms / notes are stored in the silver lock ox kept in the church office. Only Cynthia and Elaine have keys to this box.


STAGE 1 – The Worker

A worker/church attendee has a concern about the welfare of a child, adult at risk, 
or the behaviour of an individual.

The person who has the concern has a duty to:

RECOGNISE, RESPOND AND RECORD




STAGE 2 – The Designated Person for Safeguarding (DPS)

The DPS receives the report of concern and then has a duty to:

REVIEW AND REPORT

STAGE 3 – The Next Steps

After the decision has been made as to what action should be taken,
the DPS, Safeguarding Trustee and the Minister may have a duty to:

SUPPORT AND REPORT




													












The report will be reviewed by the DPS with any other relevant information and a decision will be taken (often in liaison with others) as to what action should follow. Any formal referral to the police or Social Services should normally be made within 24 hours of receiving the report.  

The Local Baptist Association Safeguarding Contact should be made aware of any referrals to the statutory authorities.












Support should be offered to all parties affected by any safeguarding concerns (this could be the church as a whole, but more specifically victims; alleged perpetrators; children; adults at risk; other family members; church workers; the DPS; Minister; members of the leadership team. 

Where formal referrals are made, reports may need to be made to the Disclosure and Barring Service (DBS) and the Charity Commission.











If the DPS is not available, or is implicated in the situation, any reports or concerns should be passed to another member of the church Safeguarding Team.

If you think that anyone is in imminent danger of harm, a report 
should be made immediately to the police by calling 999.
USEFUL CONTACTS
	
Local Authority Designated Officer (LADO)
Telephone: 03330 139 797
Telephone (out of office hours): 0345 606 1212
Email: lado@essex.gov.uk 
Send any information in a password protected file.
Website (includes referral forms): https://www. Escb.co.uk/working-with-children/safer-recruitment/


	
Police	
Contact 101, or 999 in an emergency


	
Adult Social Services
Essex Adults’ Social Care

Monday to Thursday, 8.45am to 5.00pm
Friday, 8.45am to 4.30pm
Telephone: 0345 603 7630
Textphone: 0345 758 5592

For out of hours queries, contact the Emergency Duty Service.
Telephone: 0345 606 1212

You can also Email the Adult Social care team and someone will get back to you.
Email: socialcaredirect@essex.gov.uk	


	
Children’s Social Services 
Essex Children’s Social Care 

Monday to Friday, 8.45am – 5.00pm 
Telephone: 0345 603 7627

Emergency Duty Service
Telephone: 0345 606 1212

Website: https://www.essex.gov.uk/report-abuse-or-neglect/Report-a-concern-about%20a%20child


	
Local Baptist Association Safeguarding Contact

Diane Forsyth, Eastern Baptist Association Lead
Telephone: 07735 860804
Email: safeguarding@easternbaptist.org

Daniel Beckett, Eastern Baptist Association Deputy
Telephone: 07909 767505
Email: daniel.beckett@godmanchesterbaptist.org


June 2023.      Our full policy is kept in the manse office.
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